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Table 2: Preliminary list of story themes from business sector news that could relate to childhood trauma 

How can childhood 

trauma affect employees, 

supervisors, and others? 

How can the business 

sector act to address the 

trauma of workers and 

others? 

How can the business 

sector reinforce existing 

trauma, or traumatize 

employees or others? 

How can the business 

sector promote stability 

and resiliency or prevent 

future childhood trauma 

in the next generation? 

Trauma can cause loss of 

productivity among 

workers.  

 

Trauma can increase 

health insurance and 

health care costs 

because it worsens health 

and mental health 

outcomes. 

 

 

Emotional and social 

intelligence programs, 

wellness programs, or 

leadership development 

programs in workplaces 

can become trauma-

informed. 

Oppression in the 

workplace (racism, 

sexism, or homophobia) 

can reinforce trauma.  

Health insurance and 

health care access can 

affect future trauma and 

health outcomes. 

 

Job growth promotes 

economic stability and can 

prevent trauma outcomes.  

 

Employment, unions and 

labor issues affect 

economic stability and 

trauma outcomes.  

 

Business development 

promotes economic 

stability and prevents 

future trauma. 

 

Diversity in the workplace 

promotes economic 

stability and can prevent 

future trauma outcomes. 

 

Corporate social 

responsibility initiatives 

can help build safer 

communities that promote 

resilience.  


